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(i) ^ ^ 

(ii) siqP'i rji«th c*,^^ 3)fM<hi[| Tn '4>4 'ii 0 ■4>i4!ii''i ^ srafti '<n 


(iv) ii1w4^ arafti ^ ^f^ 

(v) ^ 31=^#ra=T^‘W^IT5lW43f^ 1^1^71^31^,^ I 

‘ ^ (1) ^ ^ (g) afk ^ (7T) 3t#l TT ^ 

31Ms i aftr 3Rt% ^ :3ft 75 ^ 3^ ^ ^ ^ ^ ^ ^ 

P/ 


(^) 

(B) 


f) :!ir ^ inm-fw, 3fk 5ft ^ ^ ^ 

srrf^ |f 1%^ ^ ^if^Rria ^ ^ ^ ^ -qf^ 

“ 3lf^"ftrf^ 3 (1) ^ 3^ (^) STEft^ 1^ 




(«) “ xi^firi<h 3rati^" ^ ^ eft ui^r^i* ^nqferq ^ 'touw ^ 3if«r5rRl siMa f; 

(’T) aft^tiFn^aftsrftjrt; 

(51) “^n3ftf^%"-^-^5i^^3tfq>?fe^n3ifiTftw 
W 7P^-sfk ^ ^ 3,^ f aft^ ^ 


31«f 




:— 


aifij^fciR ^T aftr ^iiifenfNlf w aftr ^ ^ ^mifti 

3, 3TRWTTOT m ^4^iR4ilf m ^nffernr_(i) ^srfq^ ' 


r 4 


w 3Tm^ 

^bPlW TITO 

(i) 

TOT TITO 


(ii) ■?^n(Tm«Hr) 

(iii) HI TI^'ST^) 

TITO 


(iv) ^^iv Cg^Ti^'sr^) 

(v) V (TT?T5^’q^) 

(^) **-^**— 

W (^rp^ 


4. I t iuft i * 

4it'5ti4^^ftiHftfift^'^f90l^'^wfti<ii Pti^ i 

miM4«wiht: 

Tift ^'f? ^ ^^ ^ ^ ^ ^^ ' 

^f<Ni^f-a»ftft3ft!Pif#ft I _ 

^ SRI ftPiR»e ^ W'li i 

(4) (0 ftr^at.—^ siftrotf ^ 4.tlfli<t— 

(41) ftra^ Wifta ^ ftRTO 4fil 4t liiw) ■Jlftfl't, I»*ll ^ 

44n 44 4^ f=l3f^’Wf ^ = 

m Kft ftgfta ^ 4S 4I4I4H ^ 4rai i % 1^ ^ ^ ^ 

ftift ^ 3I«f|4 31^ i 5^tl4R^ftRl ®I^ 3’’^ ^ ^^ ^ ^ ^ 

(u) 4?^ aiftwit 41 ^>Nlft ^4r 4ft -#4 ^ srrft 445ft Ift^lwi 4I ^ «4=ft 44lft4? 

niftsift 4ft 4W"II ^ I ^ 

afti ^44^-3lt^ 4ft 4ro 17 4ft ^-4ro (1) ^ 3I#I ^ ^ ^ sro 444-444 45 44I3I44lte 

7 ^ ^'1^5141^44(44 4ft-^4144 in^ fr3^^tn(1^4T( 41414 jftft444^ 

TRif ^ 31^ 44 45 41*4 ^1^44 11^ 45^^45^ 4441^^41^^^ : 

45^ ^ 4!RS ft45I ^ 4*41^-ft''34^ 44 444 4^ 4ft 444 ^ 44-344 ft4 ^ 1^ 3?ft 4ft 4lft 44 44445 4^ 


8. T5ft^.--(l)7I5?‘'4r’’44457ft^(45»44ftf 3rf^^4^4ft4MaiI454Rn1^l4544 3lPraTftSra 

44>4^^ 314(^%lft 3I4P4#^l454lf54ft;4I4I5I^ I 

(2) 5|IJI5*‘4l"5^l41^4445lftrI4^44f4lftT(4I’rt^®raP4^ft^^«'’^^^^ 

3 rf444ft SI5I «!4 4151 314(^ I^Blft 3I4r4 ^ 1445 fewiiPlfl pD^I 41 ««i4l I 

(3) (41) 5P5f‘'^"^'4t5R3?"4”5ft^fl544^^^’^^^^^^'^^"”'^^^ 

35ft|44ftSI5I W 414^ 31414141 ft»5ft 3rar4 ^ ftR (474ll54 (^'41H^; 

(^) 5|.^“4"^1^44l4lft3^4njF"^"^f4!5ft4445Tft=4(4454^^3I4fttOT4ra^1^4W> 

1MtftW3'f^OTlft4 4ra^314l^1^314f4^1^l454lf54l4nn4I7^ I 

(4) ft;5ft3l1^414;44lft 4ft 4M4n 314ft 351^SrosraW CT-g^^^ 4541415^^ 

44*14144 ft344 4lft^ 4ft 514 ft'3144141444 41, 31^ 5ft414411^ 14I4I(54 4^ 

9. ^te4!54I.—(I) 4ftf 3lft4nft4I^ft4lftft4;^ft4lft53 5ft4I4f4l45Pl4 4lft445t4ft5I4ft3ift4.Kl4I 

4!ft4lft-ft 3144( 4f54(W 514I4I444 44 ft 5>1 44 5ft t I ^ 

(2) 44f 4MW 314ft *<l5Hft5#3i4ft4 4M3n 4ft 1*!4R 4ft 3I4ftftli 4ft 4ft^ftt, 14513 

t ftf 44lft*lft, 3lft44ft 41 44l4I5t 344 44 45 ^ ftm '34544 4^'t,— 

(41) 5ftftl4544 3lft445t4T4r>Nlft*t47nft351^ft4ftl(4r4ra4ft^4t351*44^ft44ftft^444Ii(514r5T 


3)4^; _ 

(:a) ft;5ft4nf4Tft4ft45nft4ftw“’3"’^W"^"^^>’"W“’'"^W‘‘^"'^’'=^*^^'^ 
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10, ITOTf^cT—(1) (^) ^ ■^TT ^ "^3# 3?fel^ ^ 

3?^?^ ■^iRt ^ ^I'l 3Tq^ 3n?R ^ t^Rad '4* 37 ^ ^ -qr -^ ^ t]]. 

(13) ^J5=n 3ft 373f«T— 

(i) ^ 37fq3mt 31 ^ 37*^37^ 3ft'^, #T 

(ii) 3T 37Tf37^-Sft Tn^ 


(3) ^-f3f333 (1) (13) ^^3ft3?Tr^\^3Tr33n^=t3T3743T^3^ 

313^ %3 ^ ^RPT 3 ft 3l335T ^ ^ ^ 3 ft ^ ^[Ff[ I 

(2) ■33-rqPi<iH (j ) ii 313 ^ 3f33j^ ^ 4 3Tf33rRt 3T +431(1 ^ 31^i^ i mRi+ 

3»Pf31^ ^^^^^T^t,l3^37fij33ft3ft^ 3T3jft33^f^t37^ 373^^3ff 37T ?3FT3Tf^3T33c3m3^‘^ 
^7^3T sftr ^ 37f33IRt 37 ‘=h4qi<] ^ ^31333 3ft 3ftf 37^VI!^'ikH+ 35l4c|lf^^T ^ 3?^ 3T ^3^ ’^TB 3^’ 

1^, “33 33i 1% ^SJ3 3lf33nit '^l+K 3^’ 37(311 I 

m — ^ PgRi gn ^ 33t33 ^ f^, 3r^(;H(lHlrH+ +l4c|ir^^| 37f33mt 3T 37431^ ^ 3T^sqRT 3T ^(73^ 

^3TI^3^3gf3^3T3ftf 3^3nBT3cff3Tt^^33T3Rt3ft3jtf^3^>3^f^ 37^IT (HH I r^+ 3343T^-(ff^3ft3m 

33 337 W7 3Tf337Rt W\ 37tf 377^ 31^3 3^’ 3?^ '3137 t I 

11, arfi^qRni a<tT ^3fTf^r^_( 1) 37f3377^ 37 3^437^ 37t 6O 34 3ft 3775 3T : 

3^37^357,^3-1^333 (3) ^ 373t3 3l^ :jlfq<nl+i '(Tf^ftT SRT 37t 3^ f433ft?7 3T 55 34 37t ^ 37^ 377 
^ ^ 3^ 37437 4^437^3034^^^ 3T3T(I, ^5(4 4 3t ^ ^, I3r4t 37f3^ 31 343 t 4 3ft 43l fTf3 33 
^t43T : 


3T^ 3f a4l f37 3714 37f33>74 37 37^374 33-1^333 ^ a73t3 437f3^ 3^‘ 4^77 33 337 % f3r4t 37f33rr4 ^ 3?77 

4* 373 4 373 #T TO sfk ^74t 374374 3ft 3?T7 4 3TH 3ft 3 4 4t 34 ^ 37 334 4 l374t ^33774 3Jt 

3VI7 4 #7 373 37 f+4l 3743l4 3ft 3W 4 3;37 TO ^ 4c73 ^ 33^^ 1373 3»7 3^ 44 37f337l4 37 "+431(1 37t 37C14^ 337 ; 

^ 3f4 3t % 3f3 37t^ 3433774 37 374374 37«357 IRI 37f3T l373t 37743 4 3qf«B ?t3713t 3^ 44 ^1^43 37% 
^ 3ft niOo 4 1^ TO 4tcTt 37t357 ^ 13^7^33 ^ 14?^ 3t4 37t Mm 4 313433 ^37 3ftT 414 44 3713433 3ft 3l7f3T 3T 
#7 TO 3ft 37314 ^ 4t?T^ 37|f'f3l3?33 374n I 

(2) ^ 3t^ 3F I3f3?33 37^ i 137 3707^ OT 3143 371^ TOIT533 3^'f rft 3F ms 37f33774 37 374374 3f1 
TTPTHw #n 7^ 313 3T«W TO 37tf 377^ 37% 3^* 137371 I 

(3) 3707^ ^-tlqciW-i (ll^Pa 377 353 37477 4t 3t^ ^ #7 4 37^ ^(73^4 4 3fecT #ft 4l 3^ 

137 337 37t^ 37143774 37 374374 141^ (I) ^ 3T3?7B7 4 43714^ #t I 

(4) 1443 ^314^1373 %4l3 TOT-TO3 37 3(437“ 3Tf33774 37 374374 ^ to4 377'53l4#+3 ^4f1 314 37«3^ 37[ 

3733t14+l%l 3>4ft I 

^ Wto ^ 373t33 ^ Ml, 37f33774 37 37 43 1 (1 ,— 

(i) 3F 1433 ft 37f33l^ 3T ^qiPf^Rl 3ft 3^ 374l3 31 TO7l?Tf3 t 3ft 3Tf33 m4l3 3T 14(7^ 3^ 

37f3qRqi 34 3775 ^ 37(37 

(ii) 4t trot 37413 3T 4t l374t 37^^ TO ^ 4t33 3^ M 4 Ito 3 ^ 37f33f%7 34 377^ 3737 37377 i, 

33(7 TO 34 3Tf33 3T4^ 34 43714^ ^ I 


3T5TO-3 

43T, uIhRi 34t UlcfcjJd ^ 344^ 

12, 4qi 377 37l4^<g.—lf+, 337%7f3, l374t 37f33774 37 +431(1 4“ 437 37144(3 '(#37 3l4 44 37 W3f 3i: 

44 W3 4* Tii37 3?4 3^' 44t -313+1(1 3t4t 4t 3t^ TO TO7-W7 31 w 34 373 I 

13, ( 1) 33-I3I333 (3), 33-1¥433 (4) 3fil 33-l3rf333 (5) ^ 33341 44 f3f34?7 337 37#74?7 

4^414 TO TO7-TO3 3T 3n4 ^ ^, 1^ 373 ^ 314 ^ 4t, , 37f33774 37 37437M ^ 3(4+ 377^ ^ Ml ^337 

^ ^ 1^ 377ST ^ 4t3T 334 ^ 337R 4 TS^W "(#77 I 

(2) ^3) 44 aicRldl 31: ^-ilq^nlR^n ^ 3^33 ^Wt -4 If37 TO rdPHr^^d "(T^^t ^4^ 337f(3l3, 3 t1%77%1 

■37 +4qiW ^ 3«3 3f(3!ldd 34 377?4t I 


f 




... ::u.. ^ ^ 

^ * ,!r. 

'',r i»h.-^ ' *™ 

• aotKUT, siTORR siR awtef _^ . -s 

,ip,=fr,m ^x#ni <.mj^ ^^^ ^ 


^ t 31^ ^ ^ ^ 3Hm ^ ^ 3?^ ^ ^ TOlPVM ^* ^fJTTqm I 

,rWriV ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ *3^ ^ wnft ^ trh^h ’nrf g>tw ^ ^urn^ i 

-^ 1 * ♦;r 4 ^^’'= 5 s? ’**"• "“'■ **“■ '*^. **-. 

^ «n1% ^ Bmrf^ 31^ ^ ^ ^ ^ ^ ^ ^ ^ 

r^«^cr>tu,_^ t^Pi^JH ^ W^ ^ 

3Tf^TW^1?T3raV^^5OTt%^ft^^; 

«33>»«t=t ^ 3rfi?^ :qr ^ ^ ftrf^ 

t ^ ^ 7,t{h,^^ ^4^1 fei; 1^ #3,^ ^ Tf^njtq^, it^ :q, ^-tp, ^ ^ ^ . 

^ ^ 1912 (1912 ^ 2) ^ clFTO 3)^ %# 31^ feft, ^ 

■ 860 (1860 ^ 21) ^ ^ 

^ m, ^ ^ ^ '5T^’^J^ ( 

f n ^ j!*.'? ^ ^ ^ 3TTlf»W ^ 3)T ^Crflqfi, if 

(1) ^ Tirai 3lfl,s>Kl/?iici g^T Trmt 3ff«TOft ^ W -^i, ^ 3Wi«I5P ^ -qgnjgtRr; 

(2) 3RT ^ T^\ ^<g| 3TfTOl^/^ -SHTR^ ) 
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25. gufTT afiT ^ ^ (1) ^ siftrawt ^ sni^ mR^k ^ «<w ^ 

TO=ii’n ^ 3W ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

(2) ^ 3?f^I^ ^J*Nt^,— 

(^) ^ ^ ^ ^ 

i I 

farf^ ^ ^ ^ TO ft;# atfro# an toN# # 3r#ft#ftfti#^tft'^’ ftra# aiF 5 to to # 

’a^TO’J^ftftTOTO^^Uft^'ITO^TOftTOTTO^ftTOnt I 

# 1J#5R ^ flB# 7i?«ir # ITOT, ^ an nft^ft an fts# TOR # TOg # TO-TO TOITO^ an 

1^3^ ^ TET^^T^ "^3!^ I 

27, OTTT ^ ^ ^«nT ^ ^ ftPi^VT W^TT— 

(1) 3Tfq^ "^n <=b4^i<i 3n^ o^r^wMci ^FT?n ”4'— 

(i) 3?#TW a#r^ ^ 

an aijft^,’snftn# TO #m, TOf, a^ an ifiTO ^ TO fTOl#t #■ an ar ^ ^ #TO?R 

an#t t, ftp# aftft ^«TO # aitfft ST# # SPTO Ta^ ^ an 31# # ftn# TO^ai # TOT 

# an HTO ^ # 313TO a# a#T; 

(ii) 

■ 3 ^ Tjpf ^ IJT ^vRT; 

(iU) 

(iv) lf^#ft;#TTO?;#3mtf^aTOt^'TOTfTO#TanftftRai-TO,TlTTOtTOian#^3PI 

nftajft # TOi an ftroi ^ ^ toto; # mat TOftnnn totoit TOnt; sftr 

(v) ft#t spnTOftn# TOftTOTOisiJ#TOftirra toto■^ fwt#ian tito■H rfV’hi-Q #’j} stj^Pq 

# ftiTOi mft TO TOftn # ^ TOim -^i eift# # ftp? tor tori : 

sifro#ananifti#ftF#an^anTOftnnnftn#, ftan tor##^tto to ftra' qn 

simn# TOR ^ Ti#n an T#TOT TO Ti#n an-n^airaT^ ft# TOirot ^ 3TO arai TRiftm TO Ti#n an 

31# ft# nraN# # a(ii^ 3iftn'^T#ni: 

n# TO 3flT ft; #^ aifTO# an toN# ft# TTO# nm #Tn5jf ftraro TO TKTO t ^ TOR TO! TO 

Tl#n an ft# TI8 *r 1 Mtain P^HTO to Tm ^ to Troai SRI ftro # ^ ^ ^ 

I 

(2) #t###anTOfTO»ftTOn3n’TOf#;TORnTO<n’^R#aftfTOa3l#ft#Tn«# ■^#*1^ I 

(3) #^3lfTO#TOTO4TOt#TORltTOfTTTOT#TO##3liftlf#T30^3flT3lftTOT#3nft»1^# 
5Tni##ftTO#^#TftTO#^fTOTOftin^ft;TOfttlTaift#lTO#ftft^TOITOITOiaiftn^TOT#f I 

^q,#g^_^isn-ftftani##ftR#ftTOft# SlfTO# an toN# # TOR#RI Twin TORRI : 

(i) nft-snTO^^TORftT^l^TOfTOTOtaiRf aRTl#ftniTtRTOl#R’^3lfTO;t31TOl#t; 

(ii) art^TO#ft#intft;ft#^ft?;5TOTOT#aftRTOftTOfTORn##^3liT31RfTTOfTOl,TOaif#TOIR4 

ia^ 1R, 31 # TORf TO mRUHIMH R# ■^’ 3Rin«f t, TO # aroftl # #TO tor ■^f TOfft ■?#; I 

(4) #^3lftR#anTOtTOl#5RftftTO#31<#ftTOlftTO##ltan#ftfeTftTO##^3RlR;niT!Rn^ 

an foul aPTOjiTO TITO # Rftr TO# TORf # WR R# -4' 3RHiat i an ft# ReiirdRI aTORTOl # TTT^ # ftTO 
fVi^. ^Wt I 
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r'i*-ilcir<ga ^ ^ ftc|<ui) — 

(^) ^ ^ ^ ^ ^ ^ ^ TtTO #t 1% ^ f^TRTcT ^ ^ 

'SRT 37t^ "m ■'R 

('^) 6i<i Iq^i-ya '4* 'RKlfncqi^l'i <s««h 'gRT ^nft?T 

^ «f[ t; 

(^) ■3RT^ 'SRT ^ ^ 7^ aflff^T^ ^ ^ 'm^ #lf%; ^ 

(^) OT wm ■5'IT 3^^ <ir^cG( : 

aiOtg ^ I 

(3) ^ arf’SRn^■snfeirl^ ^■q^f?r^,■^q^n 'm 3t^«it^^ arq^ ^ ^ qi 

3Tq^ ^ ^ ’’TR Tfqf% ^ 3Tf%cT'm f^MdH : 

^ TO -5^ -^r^ ^ — 

(^) 37fw^t ^ RST q^ 773^ fqRt ^ Tn«i ^ 'HoER^R f^Ri ^qim t; qr 
(^) 3rq«7T t%H[ Pl^rnd qi TsqrfcTSrRT oq^?T^ fl‘oqc|ei( qmTT 11 

(4) 317^ arfqqqrt,‘3^1^T^rfqr^#TqrOT 3 tt^ qmqr 3Tq^ ^fert aTif^^RTqqPT^qR 

^Rq Tfq^ TRf^ Ur^ ^‘oqci5K qtq #71% qq 25,000 T. 3Tfqq7 f # "q^ qifqqTRt q#TT : 

#5 qfq ^qr WoqqgK — 

(qr) aqfqqjRt ^ qT«T, qrqqf# qq ^ qqq ^ fqr# ^ qR IW wcir t; qr 
(71) ^=# Pi^pMci qr qfqfer qiRq ^ 3qq«iT i, # q^ qrfiqjRt ^ ^ q^ ^qqrqr 

■qiqft #qt I 

(5) ^ fir# im ^ -iq; #, q^ qrTiqq^, qrqTTqr qr 37T^ OT # 

3#qin7tqfqqfq##Tq 3q^-^qqff^rfqf^qqfq##cR,3q^-5RTqT'?qirf qk-^qrfRqrqf^qT^q^^^# 
fir# a#%q qqqr # qrq ift ^ qqq qr qriqr qqf% # fq^ qk fqqqq, # ^ 371 ^ t? tqfqf^ f^ qfl 37 ^^ 
iRq^qraflrq^tiTOT^ q^t qn# i ^ fqiTq ^ qrqq qi #1 # qfiqfetT ^ ^qqf% 

qft # I 

29, 1%q7F q®f# fq#?7q.— 

( 1 ) (i) ^ qfqiTRt qr ‘=h4^l'0 f^ozif^ - 3 ^,fqqUTqfi qi qc# qftfe t, fm\^ qrIqil^rqf[ 
q# qr#n 1 

(ii) q^ 37 fqqrT% qi qqfqrft, 37 q% qt% qr qq# q<qt # qliqfr TW% faR# "^Ttiq fqqr^ q#* q#TT 
qr f^qi5 1 % q[qqT q^‘ q^n : 

#5 q?R qifqqrrft, qfq '3quT q? qqrqiq # qrar t %,— 

(qr) ^ fqqi^ qfqqrRt qr qqfq# sfk fill? # q^iqrK qr[ ^Tqfq tifq # q#q 375%! t; 3?% 

(71) ^qr## 1^ 3TR 3TTqR|f#qf ^ aTfqqr#qiqnfq#qrt7^ (i) qi^ (ii) qqiMqf^f^^ 

qr^ qr# qr fiu?^ qft qfqqi qr# q#qT i 

( 2 ) qftf "^[qr 3TfqqrRf qr qr4q#, 1%7# qi##Ti^tqqTq#^7tqq'^f#qfqr#^7fqq%fqqT?‘f^rqT't‘qTfqiTB’qr7qT 
Irir cT«q qff "^qq? #tt i 

30. WJi qr aTTqrrfqqr 37Rtq # aTrarr it fir# 37f%qrrff it qri#n# irf f^nwrff.—(1) fqr# ^ aTfqqr# 

qr qr#!# qrt, 1%# icwi q^ fqr# fqfq qrf qfqrqr # 37^;qqn # qpr # f#^ qi fqr# aTTqqfqqr 37#q # stt^r qr fqrqiR 
qr fq?rs: qmiT f, qfq qifqqr# 'm #qT 1q^ f^ qqr # #, qqif#7iq, qqqft fqpTq# aftvqr fq^ qr# iff q#^ 

# ^ q#7i qqr qr ## 37#% # #7Tq # -5^7^ qrf^qr# f=#?T q#, Piril%ci qr fqefqqjqN •hh^i Tf#qT: 

q#^ 37qfqqft iTicT f%q#f#7;^^nqii,rs# fqfqqq 46 #qqi fc^PiRte #qq iqq% qqTqqq fqrqr 


^sirqnr t 
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(2) ( I) ^ 3iI#T 1^ srf^Rjrit ^ ^ ^ 3fk «rat ^ ^ 

-im'll Sraftl ^-ixitl s>i<il ^ 

sraftt ^ ■Jii '5>t snfti ^ ^ : 

(i) ^ ai^tt ^ ^rtFT's^ ^ ■?W|n’TOt t; 

^ ^ ’JC WT inf^iTOk ^ ^ iwran ^ ^ t ^ ^ 313*^ 3n^ ^ ^^ ' 
1^ra^ ')R«ii‘('M<p'i fti’jr ’rai *n i 

ftm ^ntrara ^ ^ t ^91 ^ 3N^ra ^ ftre:^ 35OT w f 1^ ww ^f ^ ^ 

^ ai«TO sra^ i in ^ ^RiJwra ^ ^ ^ 3if^-91 sra^B^ 

^ fNg=t ^ f. ?a !iirn* i fl ^ TFi f^^<^l9«^. gVft ^ ^ ^ 

afl^ ^ 3if«RW^ 'R Wm 39 ^ ^ ^ ^ I 

( 4 ) ot 

^fiiftra ^N^fe ^ 319^1 ^ 1^ ^ i 3?ft arf^Rnft ^ ^^ ^ t ^ ^ ^ ^ ^ 

I^^Ti^nri 

TB snq^if^ 3n^ ^ 3TOT 9T ^ froaR 90^’jt ^ 1^ W''^ *>3^ ^ ^ ^ ^ ^ 

R?f WrIR 23 ^ ^ ^ ^ ^ ^ ^^ ^ ^ 

^ 3i3qft*ra 91 ■3R^ ^ 9^ 9ftft«ifiraf ^ 3i«ft9 ^ 3R9 «it ^ ^ ■39OT aijqfwa t?9I rhi ■»ii'<'ii i 

31. TnHffii -if mR ^ 3jtT Pi«F»n ^ Rii^ g f^ w. —9i>j arfg^nt -gt TtsHm i 91 <i'»i^rd4> 

3I^#T ’IFT ■^* #TT ^ PfchTT, H^KMlfd^il, ^ ^ 3RI V^}-^ ^ 

*11^* <!i'^*ll I ^ 

32. ■5rflm#iiif,?^airf^«9iW^-ift%*fti<^3ifi«^.-(i) 

3lft||H4H, 1947 srafRPftl 4>4<w1 9^ ^ — 

(9J) ji9? ^ 9R<9lW 9ft ariRprqq ^ 31»ll-<l4fl 9.4*U i, r4>41 °9<Rti9 ^ 99 -91 ^19919 ^ ^ 

9ftR9 911H9FI ■ill 99trt 9?f 9^ 919^ 991 #91 31W 3RW 9t9« ^ 9t 319RW} ^ ^ R595 

^ ■qi ^ #TT I 

(13) 3ni#^9I#9llf9f#1^3PI9RNlfr9a^in#^#ff99ftRft9I9^#^9 4i,n*.41 Slt-K 9it 

BStira 99 3999 9^ #91919999 ftRft 9991 ^ I'di’ll 9^'9;#I 91 99# fi99 4i fe# #991, 3I3f^ 

^ a^f^ -4* ^ "^ilflf #it I 

(2) 1#9t^99i91# #999#. #^^^99 919949g 9 9^i •#^499199-^9199 9#'i9grqri<<>i 

lift-3^ 991 9nn#9I'99 991 99f9I# ## 99991-fe 91'99'll 99’f9B9 99911 I ^ ^ 

(3) 9ilf 99f9lt 1## ## #99 99 9919 •#) #91 91 991 #91 9^ 19 91 fo Mi’i.ciiM 9^ ^ 31^ sfll 

319#91,1159 9it 1199,1^ IP# #^##3# #4#, #91999191, ■9R9lf9,3TO9 9#99#f#l#l#^ I 

33. -111^^.—(I)9i^^3lf999#919#9#,1l!a9 3#999##’^313#99#fil919,-f##9qf#l,1lfilf9 91 

^ TRI 318T^ ^ ^ ^ I 

1^.^ ^ 3lf^ ^ ^ ^ ^ ^ 3T«TgT 3^ 

^ gt>44 l d ^ 3Il4ir4cl f^4i '?Ic^ ^ TO ^ 

Vit^ ^ TO PlHfclfTO ^ — 


4318 Gl/10—2 
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’n 1%4 ^ ^ mil TO ^ ^ #11 ^ ^ t ^^Jci ^ ^ 

■n^ ^ '^hkI^; 3# 

(0) aifiranM ^ ^ #m OT 3TPto iniTi^ a# ^ TOFR wN|ft I 

(2) (^) ^ site# ^ ste# teft site# III ^#s# iit in # nrro ?:n ^ in sroisi m ^mis 

^smraiT tet tel ingnT fiJi#f ^ ^ ^ 

(«) ^3#^^_in^#^,fe#3^^^te(3Tte#in^te#^^nnnT^te%#iiKte 

HI tel ^ # site;# in ^ tei^ ^niro # te nn #i?in n# ter i 

ite ite 3iitenfl nr #»f Tisi^ Tn srq ^nnt inn^ n# TOten in ^cte nn ¥TO II# tel I 

in mte ^ ^ te-31115^ in snu ^'lif ^ te ininig ^-^f sitemf # te te n# tel m ^ #te 

^^JW'JTT ar^ ■; 7 ^* I 

37. in^ WnRiqT m 3tt^ —^ ^ ^r#^, 

(^) fsf^^ii T^ -qi^ 3TWf«PTf ^ 3^ witM ^ -^m mm f^ 

M«r ^ ■?r^«?T qRTT 

(^) 3ml ^<jcn ^ ^-x^H fa ^1 TTT^M, 'm $^7 ^rrIM^ 4 

^RFR ^ ^ 'qt; 

(n) t^ 4 il ^ic[.jiPie»> vm qr ^’, ar^ wtM ^ fw j^; 

^,,«,._^teini^tesRf#te “teste WR’'^^#niF«nn in #te3iteitteiTOT^ ^ 
te in ?^# sinrai te ^ tet t in ite sft sij#!! # T3n# 11 

38.1?# j<«il^n.—si^sirM+i0inteteteTO-qT^%ntete'tei#tet#t^^37tesit^ 

H 3TR!I I 

4 ^«clcntui,—^ Wrr ^ 3RMf ^ ITcqt^’* ^ afcPfcT ^ ^ ^ ^ ^ f ^faRsJil 

■^ff^ mm «ft t— 

(^) wOR^h ark -q^; 

(^) ^ ^ "qm ■qi 

(q) ^ ff^ ^^<Riqf; 

("q) ^ 37?^!kl ■qrffcq f^^3RT; qr 

(^•) 3fqi«'llq.^1Rch, -qj 4q ^ STiq^ I 

39. VII(^#.—^3isinii#'j^f#tefiR#^Hij»ira^teiFV|#n3ite>#intete#5ntei#f 

^ yi ^ t in ^ ■3^w, sKsrai in ftterai TRte ^tin##^-^TOnt#^ # te ^ te ?teRs? t in 

^ sij^Tte M«it in # sijinRR #I w i 3t«rai IBTOR # tet snq njrn nn ## i-tetean 4-i fte nni 

■qr ^ifqqr i^iRwqT qq qr^ft ?kn, arqfq;:— 

1 . srfqqiiO : 

(qr) ^t^wRqqf: 

(i) qftfqqr qrrqr; 

(ii) qqiq ^ fqqr ^cR^ tqqifkr q>TqT qj 

(iii) qq^^cFTI; 

(iv) q%T^qT^^qmqq-?qRfMfqT^ 3 Rq 

Tqnqf ^ - 5 ^ qRt -^sq f; 

(v) te#Trm#te^^^3nte^3ter#te^teini#tefRwifra;'qeHi I 

i 



[W] 111—^^ 4] 
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(i) 


(ii) 

(iii) 


ftfwt 39 ^ ( 1 ) ^ ^ ^ (v) ^ ^ rqriR"c srafti 

^ 1 ^ ^^ ^ ^ 3^ 1 ^'^ ^ ^ ^ ^ ^ 

^ siqfq ^dH^ngq i '3qit% 'qi ^ sik ^ ^ 3T^ ^'«‘nf*3'R ^'3^ 

^ ^ *irt 3^ 3mnira #n 13 ■#■ #n; 

(iv) ^ F^rai ^5ipn ”5ft ^ ^ 

(v) ^ 1^ ri<^ni iPft I 

w«-tl<*>m —fekm ^ ^rakRf ^ f^, PiMfirifisra 3ii ^ ^ 3^' sn^, 3i'>ki:— ^ 

(i) ftikt 3rfwff3i^,3¥iR3!t1k3^^kH*!i3«R,^3^ «iiOTi%3it,'fk'iiinu ikt«mmiRtw ^tTwI 

(ii) ^^Icnfl^^ 31T«1K stf^^ehlO "4* <^n'i«5n&^’^ 

^ r_ 

31311 ^ ^iin ^rm t; 

(iv) kkRfif ^ 1 ^ ^iknn 3 rt«i ^ 33 3 ^ 13 3i3?iR#rai ^^iJinlH ^ vffei t?^ ^ ^ron) ^ ftin 

3Tf«T5nTt ^ ^ ^ 

(v) ^^^i3iKiW?i3=3i33l3;#3rikTO)33 3H33t3TiRftr3^ft^#’173m^ Wt?^ ^ 

3TO33 MVII^Plth 3 ns 3 ^f 3 ^ ^ '3^333 3133 ^ l^Kl 3J33333 31353 331, l3*3(1< 'd'Js 3i 3-., tf ’<33!!3, 

( vi) 3 M«T 3 it 313 f 3 ^ ^ 31 33^ aw'k' feft 3Ft 3T 33 ^ ^ 3MW 3T l3gsa5 f«»: m, 

333i) 133 )^ ^ l3333f, 31 l333f 31331 %ft 3 M 3 I 3!) 33fe3 31^ 31^ 33^ ^ 3rea- ijl M 3! *n ^ 

«(d3<f3; 

(vii) 3f3pigkl3 33 ( 3 : 3 ) 3lf333fl 33 33^ ij^ 31333 k’!jl33#r; 

(viii) 3rf^ohi<l —- 

(31) f3:^ft3if33T 313;W^ 313)3 ^313l«3 31WIlftikl33k'13^331 313f3 3i) ^fraPlI 31, f3R13J f?3-. 

Pl^q a 13;31 33131 'SHk 3113>) kl^ftH (3333) ^ 315131; 

(^) ftuft 11 ( 331 31 3131 ^ 313(3 fkgf^, ^ 11 ( 331 31 3131 ^ (33331 ^ 315131; 

(3) '^ift ^ 313 ^ 313 k', ^ 30 HHiPfl: 

3 gft (333 39 ^ 33 -f 3(333 (l)^l^ ( 31 ) 31(33 (i)'k 33 (v)^33ir3p<l^<<t^(^ mlWii 113 W Vir3'*il<1 

513 33 331 3lf3#13 1 # ^ ^injjft -513 331 3lf331R( 3i( tl(l33 <f i3i3ftlfa3 ^ 3^' ^ ^ 31#,— 

(ii) 3^ 30 31(31 303R(^# 15(33 3itai3f3# 3(31 (llfig3k'3(3181133 3^^^^^1^ 

5(33533 31331 031 3((1 3lfk31li( SI3 3153 3(3133 # 3133, 3(3 3l(| #, 31 g331^ # 31315 (33R 

'^m.'TI ; 

315 33 1 # 3131 r3r3(0«-i 1I5<^ K Il feTii C ^ lO ftuft wfi3 # 3lftli(iTO 33 300 ShO^ H8P1 nrfk311l) 513 

3^1 #• 313131(13 f31lf( 31l03 # (3313,3# ^ 305^ sj(l I3l((g3 O'OTi(313 3111(# 

3 irq33# 3O (35 (331 3lk 53 3(3 # (313 (331 1# 33# 313 311(3 31 SllM 33 331 00 3([1133 3 O 3(3131 

^ gr4dg<4^ mm Tt, ^ ^ : 

■q^ ^ ■^,— 

(i) ^^^^ 



12 


THE GAZETTE OF INDIA : EXTRAORDINARY 
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(iii) ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ I 

(^) 

(i) 

(ii) xlnqyn arMclRsId 

(Hi) W ^ SHf^eb ^ 3TSff^ ^ 7®^; 

(^) 'S^^nfepif: 

(i) 

(H) W (^fe^’) ^7^; 

(iu) *r^ ^Fm #n; 

(iv) ^^ «..4 ^k1^s aifg^afq^ 3?qfeiw? ann^ 

^RFTT mi ^ ^ WR[; 

(v) ^ ^ ^n=n ^ «n4t ^ 1^ fRifm 

(vi) 4<;^fd : 

OT 'Wto 39 ^ ^-1qPi<qH (2) ^ (^) ^ ter (i) ^ -R^ (vi) 4 

TTifepn m mi srfq'OPMd ^ ■onfTsrTft ^ 

^ ^ ^ ^ ^ ^ ^ 4 (3TtM) 

^ f^ri^ l^’ii sfk ^ 1^ii 3ik ■qij^ ■srnsriiT i 

t^'SITciT t: 

(i) ^smi^ ^ t % ^ TfT^ awT ^ ^ ^ ^ 

'3Tf€Rtfq?I ^ ^ !■; 

^ ^ ch4^[0 ^ ^K«i ^ ^ ^ 3^7 ^ ^ ^ 7j^ ^ t, 

t^R?^ ^ 1^ ^?^mT7 ^ 1^ ^ ^ 7T^; afk 

40. 3if^ ^ arfq^qiR OT Wm 39 ^ Srtwalif ^ arf^rRiR ^ tt^— 

(^) ^^^f^3nm7^3Tf^^^j4^T,T7nfkaift^ 

4 7*?Tf^ ^>71^RT "RRI ^ 

(■Q) ^ 3Tfti^ Tn ^4 t^k 1 ^ aTNTTfKR) 311^ ■% m b^ttrt ^mr t; 

(^) '5TFF "qT "RT^ ^ TTRT ^ 

(tt) 

(■^) ■51^ ^ "4 IqPl^^H 39 ^ 3?#T fqpipi'^ m\ RT^ ^J7^ f . 

^ ^ si^waif ^ (R ^ 3ifti?q^ ^ ^ ^ ^ ^ ^ ^ ^ 

H 3#i[Vir<ga afk ^ 7R^ ^IT^cT ^ ^ f I 

^ ?Tf^ w 1^1 Mm 4 TTmq ^ arr^ ^ f ^HFdRdd ^ 

•Rrqr^ter ^ tt^rt— 

^ ^sncit t'; 

(ii) : 

^ 7?a^R 3ITfST^ arq^ ^ ^ 4 1%»4t ^ arfq^ qR ^ 71^, f^TT?^ 


(ii) 


(Hi) 
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III— 4] _ ■ ___ 

^ # 3^ Tif 1^?i ^ ^ 3iftRFRt ^ ^ wt 3nf«ra^, sifurot ^ <».*i(l ^ ^ ww 

' _ r r—.. 

W ^ 3rt^ ^ ^ 3(f^ ^ ^ 

3„,^ ^ ^ ^ ^ t ^ ^ ^ ^ ^ ^ 

f ^ w 3r«ro ^ Tra ^ 3rf^ ^ ^ ^ 5ra #nqi^ ^ ^ 

4ii 3Pi^ ^ sr^ ^’n ^ ^ ^ ^ ^ 

(m) Tift3P»m^Mj^ftraR^^^ 1 ?^WTinfq^^t;g w^h ^^» fe 1 '! 
^ ftro ai j!( ii WW4. 4 > i 4»4 1 ^ sn^ ^ ^ ^ TWH^^tii mqcn t ^ w ai^^ <^-v1m 
Tir3iai Hifagn^ T|^. ^ atEq^ gn ^-wm ftftra rgpinr--^^ ^ ^ ^ 

fe TO 3lftl^’’I ^ ^ ^ 

^ Tm » fe TOfftra ^ ms 311i< I Wi l rH4' 4> l 4q i ^ 31R^ ^ ^ ^ t Tft ^ _rT ' 

(T,) ftripfhl ^ 31ig^ ^ ^ ^ 3n#T OT ^">#1^ ^ ^ ^ 

Till^iTOW : ^ ^ ^ Tn ^irNTt ^ W srani ^ ^ ^’Ift 

3rt^. ,988 (.988 4n 49) ^ w. 13, ^ 14. TM 15 * ^ 16 ^ 

snrft ■?ift?raf '^n iraft tbt^ 1^Tti <.s6i f i . . ^ . .. , ^ 

45 . ^ TBnftnftTrf._( i) ^ ^ ” l!Tl 

3 n«n^ tr t 4 t ^ ^ aiig TO ^ #n i 3i3?ira=nwr 4517^^ 

^ 3TRm 3n^ ^ ^ 1^ ^ ^ ^^ JT ' „ 

^ TsT^alp4^^n^^ si^ro^nrTRJ ^ !!!^7,2!l21 

T^ ft^ W 6 4. 1 4^ ^ ^ ^ 3 ^ Tipi) ^ TO ^l^qifem' wTOTi^'^^aHr^^’^^sri^qaii^ 

^ ,W atH!;imH l cH4. 3TR^ tr) Tij t, 3lfq^ ^ Wte ^ TOI^^ 

^ 3iki' TO^i- 

3N^ ^rari ^ srtTOT, ^ ftrara ftwt 31=1 ^^iPh^Ri 9.140'^Tftra g;. ?w ^ i 

1? 1?W 3^ 31^ ^nfTOR) OT 3ifOT sn^ 9.fci ^ ^ ^ ^ 31^ ^ ^ ^ 

3fel 3TI^^ 315^ tolT”31Wll ' 
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^4'qKl fn^^RnRact Riqfe 3T«lfcI^:_ 

( 1 ) :— 


(3T) /^T^CR— 

3llV<w<l, (^in’«ii ^ rti^o ^ ^ tIlOo ^ aiI5W ^ ■??T sn,_ 

(ii) •qT^TipTff araftj^l^,— 

(^) ftiinThi’n^^f q?f sqfq^^^^%! t^ >ipi# 

^ aiOtg ciiO^a ^ 3115^ ^ «IT; 

1 ^ Riciq'l ^ 3?^ 4 T^ TO ^ ('/a); 

(an) iT^ 


( 2 ) 


^ ^ ^ 1^, ^ ^ 1^ ^ ^ TO 3^7 3T^ ^ :^fiTTJHj 

(i) 3jh (ii) ^*TO-M^Tf^^TOITTTTT%;T^^^^ 
wiH ^ TTT ^ srfTOrM ^ ^ TOf ^ RPj^^’ m ^ 




( 3 T) 1 Jj?r 7 |tR— 

^ ^ ^ ^ ^ TR ^ to 3R ^ ^ ^ TO to^ ^ ^ 

WqiO qj; 

(ii) ^-qiqqdT 31 ^ ^ 1 ^ : 

^ cito ?!to ^ ^ 8 ?T; 

( 73 ) '^; ^ tol^llq ' 4 * tof^ 3 R|r|lO - 3 ^ 3 f 3 f¥Kr 

(3toto) ^ 35TO to t; 

(n) to^f^TO^ 3 TtoTOOT 3 ittof 3 ftT^ 3 TrTO 7 nT to[T^ 3 f^ 

^ t # ^ arfwot gfr fttf^ ^ ^ ^ ^ ^ ^ ^ 

^ la^f ^ ^ ^ ^ ^ ^ ,,yq^ ^ ^ ^ ^ ^ 

( 3 n) — 

ftcOT ^arafe ^ 17 ^ ^ ftrara, ^ ^ 1 ^ 3 ^ 3 ^ ^ 

46 ^ ^ (i) ^ (ii) ^ 4 ^-Wrt^ ^^ ^ 

ton ^ ” 313 toto' ^ WT to ^ : 

^ aqfimfi ^n cw TRT fs,% 3 n^ ^ ^ ^ ^ ^ 

W ^ ^ ^ 51^ ^ t % SP;, ^ ^ ^ 

^ gfi 3 ?^ ^ ^-JlP; ^ 3 rf^ ;q, gpplf 3 ,p^^ ^ ^ ^ 

^ ^ ^ ^iirai t <ii 3 Ti^ ^ ,n^t^ ^ ^ ^ ^ fsrafe ^ ^ ^ 

^sfTTOI 

^OTm’i^arafipp-!CT 3 jk 3 >fVi>^,-q 1 ^^^,?fit^ 1 ^qJtg^^^mpft i 

. - ^ « 6 "» 4 > Pn=>H«l.—( 1 ) WlTnf*J 5 Fm, 7 nfW 3 jfq^gr^^^ 

^# 31 # qi) ^ 15 raf? > 1 ^ 3 k 3=1 ^ ^ 

q^ ^ 3 ICR ^ 1 ^ ^ ak ^ WI 3 nfti^ ^ srw W^ ^ i # kn 4 ^ 3 n^ xnfk 
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111—-^ 43 _^=:^r====_ 

^ ^ ^ 4J15^ ^ aram ^’te wm 50 ^ 31^ ^ ^ ^ ^ 

3;n^ ■‘lift?! I 

50. 3)»flH g i tV^. -qi^j artto fti=T(^ ^ ^ ^ ^■- 
(i) 3i®w Tnf^Rnfl i; 3)t^ 

(U) 3IKI«, ^ 3PI ^ ' _ 

■ (i) 

(iii) iqPiR^ '^im.^Tl; 

(iv) P(^ ^ ^ ^ ' 

3nziRT-5 

iCTR sftT ^ 

^ ^ «inw ^ tS^ 3i>^ 5R^ ^^ ^ ^^ ^^ r!J^ 

’H’PNit ^ 13 m ^ ^ ^ 11ft ^ ^^ 

Tit ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

lihreil^ 'gi^MsraP^Trtt*aiA^*?HN=1^’1tflK>p^ : ^ r ,1 v.niv 

#n I _ 

3ISEinT“6 

3(h- tJ^il^UT ^ Tm 

55. 

(^) 

(13) t^J^ImP^^FK 
(7T) 

(T|) 3raT«nr*T 
(:5-) 

(^) 31^1^.^ 


[ IRTR ^ ^ 
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^..iii.. TBT WR.-^ aiftl^ TIT TSre^Wft— 

3ig ^-l^ fa^^iraT^ ,^T«im^^TTTqiTO3inyn^'qg^T,T^^Tj^^tn I 

"s'kSF-"--»=s.'?s:s;; 

:3iS“:r“--~"«^=™ 

«r„ ^ ^ 

9# 






?ZT 



(2) W 



[m in—4] 
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> _ _ _- - -—- 

^ ara ^ TT^ T< ^ ^ 5/21Sa ^’(i ^ ^ 1^^^ ^ ^ ^ 

31 ^ ftsjn ■^i>?mi __rtii -.r-i..” 

^traft5n-ain^ni: ^_ _ „_g^. 

^ ^ 1^’it 1^ ^^ ^ ^^ ' 

. . ..... . 

(iii) 

■fefspc^^^1^"^l ^ ^ ___ 

^-RF^^ ^ w>i-'<m TRia ^ ft? 1^ ^ ^ ^ ^ ^ ^ 

^ .a_ 

1 lai-rawitT 

^ ^ ^ 3}rt ^ ^ 3mm ^ ^ 7^ 1 ^ w> ^ ^ ^ 

360 3Rf«l^'^^; _r_a ^ Ttrafa rrar 

ar^ an9^’7R1« 3tF9«, ^ ^ 3.34^ ^ 

(3) 30^^, ^ WFmf -k' ^ t ^ 

imn7 4tl?^4'ffl«i'!ii^7i4 3i4 3raraRmi^4^'^^»'ti^ ' 


4318 GI/10—3 
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=S-:“™~*-5=Ks=.r--“rJ 

a.ppS===a™:”5-~r™ 

(3) fqgW3)4|.M„ ^W«t^5Tfiqfert1W^^. 

-,=;s;r;srr.-s:t.K=sss:; 

^OT-ftlfT^(4) -#3TKI#TTlfelf^^ 5ra^M^«TOT-g?^^3?qftl 



[m Ill—Tgpig 4] 
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( 2 ) 




70. 


T,^ araftr-(0 3rf^’ll ^^ ^^ ^ ' 

(IS) ^sirr^’R’R ^^^ 

(2) Ti^ciiinnWT ^ 31^ ^ ^ 

' xR=g ^ ’n^ ^ ^ ^ ^ ^ ^ 

(5) ^fj[^3if«Rnd^-spi^^’i^:i>^®’^®'3^ 

(i) wniiRqftf^wi^'^ _ ^fe„„ 

^ ^ ^ fNM i-Ml ^’n ^'R ^ 11 
(ui) TWriaw ^ .,, ,j 

(iv) 

aieira 7 

toW 

7, ^ iHfe w ^-( 1) ^ ^ ^ 1^ S!l^ ^ -i^' -5” 

.952(.952’,n^RRri^1^^^’^ ”■’ 

(2) (^) ftft 3k TRW >952 0952 ^ >9)^^^ 

km ^’I^^;WieW=I 7^^995 ' 

(^) ^RTRmklR^’if W’T’kRI 16^^,1995 ^TIRRft^' 

72. T»?H.-(0 3lf«Rmt’n^^^«Wm. >922 (1972 ^39) ^’ll39-kfWl (2) ^ 

3?^^, 'Sit ^ srf^ ^ 

(2) 

(^) 

31^ t,^ 

(tj> io^^MRf»^’pl^^’R^2qm-'>R^’R,-m _^ 

(T) mi qf ^ ^ ^ 9V^ I ^ ^ 3mikl ^ Sl^ 1^ ^ ^' • '^•• 
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3>3q^i 

[1¥^5(4)(u)^] 

— . 




4, st/#i5ft/^j?rft... 

(i) 4^ I 

3iraTT 

’»K?'Sirt^ ^ 4f ^ ^ ^ ^ t ’W ftgfei ^ IR^ ^ ^ ^ 

<TT^ : 







[m III—4] 
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3f^2 

iHfSf 

^.... 

a^k ^^^^'5 eMM?t" mIwfw^"iTO si^^^vcNf^ 

1¥*it^ 3At TjjT 1 

4 3n^ ^f ■^N> ^ ^ ^ ^ ^ ^ ^ 

^ fm ^ Mw ^ 313^ ^j^fw^nFnt 3k ^ ^ ’3^ ^ 3ifii^ ■^* ^ ^ 

3k^^^33RT^^ c^ ^iUletK^MW^ 

^ 31^ 31^ I 

I. 




'^'=IPT : 
M4HI*1 : * 


M 4 HIH : *' 


WT :. 

dlO(9l :. 

[ Wm 73 ■^‘] 

3?ftraRT ^ tA«*wiI 

jm : . 

tml^ :. 

3 y ^g^^ ,.4^ ^ A‘ Pi^Hw ^ .(wr) 

.(f^)'kr3it^^t I 

1 . *6^ - ^ V^ kr W^ WT 11 


* jqjcki fziHkr^ WT^’ikr^wT’.*.(^8 ?h). 

(1^).1^.(^) ^ rdHrdPsld 4>Kuif ^ 3TW 3lterc 

Air^d 11 




; 

3k Pi^Pw ^ !><<}»fd :' 
Pl^Pw ^ niOo : 




^ ^ITWI 31’^^ 
[fem IIl/4/2l8-R^/lO/3R1T.] 
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ASSAM GRAMIN VIKASH BANX 

NOnnCATION 

Guwahati, the 3rd November, 2010 

Assam Gramin Vikash Bank (Officers and Employees) Service Regulations, 2010, 

CHAPTER-1 
HIELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Assam Gramin Viliash 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to— 

(a) a person employed temporarily on daily wages or to such person engaged on ccmtract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—( I ) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) Bank ’ means Assam Gramin Vikash Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the coiiipetent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) Officer means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the United Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act, 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.— (1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees,— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service. —(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance widi the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation. — (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

'2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) ( 3 ) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the .Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B ’ to Scale I of Group ‘A ’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) tliree months, in the case of confirmed officer or confirmed employee, 

(iQ one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (I), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

H. Superannuation and Retirement-~(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not Justified, the concerned officer or 
employee shall be reinstated a if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an 0 - ficer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Rev iew Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the (Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—^The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and categoiy-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a prOmOtee Officer or employee in a cadre or scale shaHbe reckoned with reference to the 

date of his 

(b) Where there are two or more promotec officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No, 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Pronotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-rV 

CONDUCT, DISCIPUNE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at ^isch 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may. from time to time be 

given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. ^ 


V Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 

Mthonty or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

f -.i. A II ***’ to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and 

faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
m all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authonty, own wholly or in part or conduct or participate in the editing or mimagement of any newspaper 
or any other periodical publication. 

a) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide di^harge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
pentdical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

• Provided that no sanction is required ifsuch broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business._No officer 

or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undert.ake the honorary work of a social or 
ch^itable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Comoetent 
Authority. ^ 

Explanation : For the puiposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 
of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—< 1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 





27 




_ — _ 

measure as the Competent Authority may impose . aWnt or 
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25. Prohibition to accept gifts and gift from a constituent of the Bank or from any 

member of his family or any other person acting on his behalt to accept any g 

officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or . 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may 

Explanation : For thi purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act. 

2rSpeculation in stocks, shares, efr.-An officer or employee shall not speculate in stocks, shares, securities 

of any institution or commodities of any description : fide 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from maKn..■ .3 
investment of his own fund in sueh manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securi .t 
institution or commodities of.any description shall be deemed to be speculation- ^ ^ •..aivid-al 

27. Restrictions on lending, borrowings and investments.-( 1) No officer or emp oyee la , it -ii- i s. 

borrow or permit any member of his family to borrow or 

(u) Co^seTsteks, shares or securities of any description without funds to meet the fall cost in the case of a 
purchase of scrips or delivery in the case of a sale; 
incur a debt at a race meeting; 

,2) A. orr«» 0 , *.» «. P'i- ■“ -»<' 

his position. 
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: F« the punHtses of Ais sub-regulation, an officer or employee shall deemed to be in debf 
1“ "i* “'“‘“‘ive pay for twelve 

^ ”*** including bank deposits inherited by him or similarly owned or acquired or held 

W other movable property inherited by him or similarly owned or acquired or held by him; and 
(d) debts aniTdlher liabilities incurred by him directly or indirectly: 

of these reSs“l,TstramrS^^^^^^^^ 
yearbefo®omTprtrC““"'^”'*"~'’''^^^^^^^^ 

immovawfproTerTby m*Se^ to the Competent Authority, acquire or dispose of any 

dependent membe^of his flily : ® ® ’ " or in the name of any 

>» "Owned ly ,h. i, 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

si^ifslipSHs 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person 

to ^e^Sgi! “‘her party 

(b) there are other grounds for so doing. 

intimate the facUoSa^r'””''" f^^hwith 
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30. Officer or employee arrested for debt or o» a criminal charge.-( I) An officer or ^iployee who is arrested 
for deb, oron acriminal charge or detained in pursuance of any process of law for the time being 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct. 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (I) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as 
whether such pieriod is to be accounted for as a period of duty or leave . 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(i) is treated as on duty during such period; and 

(n) is acquitted of all charges or satisfies the Competent Authority, in case of his release from defrntion or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 

in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 

been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time >" 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the or employee shall 

be treated^ having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 

beyond his control. 

31. Prohibition against participation in politics and contesting elections—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —( 1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of. or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

fb) resort to or in any way abet, any foim of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.-<l) No officer or employee shall, except with the previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

a) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34 Function in honour of officer or employee.—(I) No officer or employee shall, except with the previous 
sanctton of the Competent Authority, receive any complimentary or valedictoiy address or accept any testimonial or attend 
any meeting or entertainment held m his honour or in the honour of any other officer or employee ; 

Provided that nothing in this sub-regulation shall apply to— 

( 1 ) a farewell entertai^ent of a substantially private and informal character held in honour of the officer or 

employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and ^ 

(n) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any fiirewell entertainment; 

(b) no officCT or employee shall collect subscription for ftrewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

fo he,r .m*‘ ^0 officcr Or employee shall bring or attempt to bring any political or other outside influence 

to bear upon any supertor authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Sobscriptions.-No officer or employee shall, except with the previous sanction of the Competent Authority 

“r in Wnd himself with the raising of any funds or other connections in cari! 

or m kind (fom constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.— An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 

Md shall also t^e due care that the performance of his duties at any time is not affected in any way by the 
mfluence of such drinks, drugs or materials; ^ 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

m f‘l!" regulation, “public place”, means any place or premises to which the public have or 

are permitted to have access, whether on payment or otherwise. 

women at^wor^aM employee shall commit any act which amounts to sexual harassment of 

; For the pulses of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— ^v^uaiiy ueierminea 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

foregoing regulations of this Chapter, an officer or employee who 
to negligence, inefficiency or indolence orwho commits acts detrimental 

•he'"‘erests of the or in conflict with its instructions, or who commits a breach of discipline or is guilty ofany other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 


(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or anv 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
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(b) Major Penalties: , 

0 save as provided in item (v) of clause (a) of sub-regulation (1) 

intimeLaleofpayforaspecifiedperiodwithfurtherdirectionsastowhetherornotAeofficershalle 

durinrthe perilxl of such reduction and whether on expiry o s^h per.od the 
reduction shall Wshall not have the effect of postponing the future increments of his pay, 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Erp/onorfon: For the pinposesofthis regulation, the following shall not amount to be a penalty, namely,- 

© withholding of one or more increments of an officer on account of his feilure to p^s a departmenta tes or 

^ ^ examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrementfs) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 

cross the bar; . . 

fiiif not riving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
SleTor “LideLiontit for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; . . u - 

fvf reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
^ considered, after trial, to be unsuitable for such higher grade or post or on administrative groun 

nected with his conduct; . 

governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination ofservice of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
® pTod for which he w^api^inted, or earlier in accordance with the terms of h.s appointment; 

0) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items(i)to(v)ofclause(a)ofsub-reg_ulation(.)ofregulati^^ 

be imposed by the Competent Authority unless the officer is given a notice in writing, 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

consideration and of being heard . 

charge or charges and defend himself. 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 

or dismissal; . . r, .r 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 

which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


shall 
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2. Employees; 

(a) Minor Penalties; 

(0 censure; 

(iO recording of adverse remarks against him; 

m withholding of increments for a period not exceeding six months, 

0>) Major Penalties: 

(0 fine; 

© withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

I- 

(V) removal from service which shall not be a disqualification for future employment- 
(vi) dismissal: 

(u) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if— 

® “ '"I"” i>“~« •' 

“It; j 

Sicr'”^^ ^how cause 

^\aT1f r?a« onZr'''7^-' of™gulation 39 may be waived by die Competent Authority.- 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee- or 

ProSe7h7 " " to observe the procedure specified under regulation 39 - 

writing and pUefd bereTZT"'^ » are recorded ,n 

delegate “"qoire.-The Competent Authority may, by genemi or special order in writing, 

(i) An officer who is in a higher scale to the officer against whom the proceeding is insrituted, in the case of 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 • 

grddd,. rSdl"'I t " ~ 

instituted against both of them and the Chairman is of the Linion th t. ^ disciplinary proceedings are sought to be 
case, the Competent Authority in respect of both the officer f H i ^ regard to the facts and circumstances of the 

the Competen^uthority 

employee involved and a common enquiry shall be held inlo the charges against Zh 0 ?,^*" 

shall apply wh^e"it“ifaLPi:aT;n;re?“^^^ 


f 
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(a) where it is alleged that an officer or employee is possessed of disproportiOMte as^ or that he to 
an act of criminal misconduct or where flte investigation and proof of the allegation would 
evidence of persons who are not officers or empioyees of the Bank or wh<^, in the 

the investigation into the allegations cannot be conveniently undertaken by the 

the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is Mtisfied that 
^ ^ fade case of instituting disciplinary proceeding against the officer or 

reoort to the Central Vigilance Commission or such other authority as may be decided by the Chair^ from 
tto to time in this behalf, for its advice whether discipiinary proceeding should be taken up against the officer 

or employee concerned; 

(c) if after considering the advice of the Centrai Vigilance Commission or such other Authority f ® 

' be the Competent Authority is of the opinion that disciplinary proceeding may be instituted a^mst Ae 
JmptyeeTonLed, Aen^e enquiry under this regulation may be entrusted to a ^ 

Departmental Enquiries or any other person who may be nominated by the Central Vigilance 

this purpose; , .. 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 

Commission shall submit his report to the Competent Authority; 

(e) The Competent AuAority shall forward such report to Ae Central Vigilance Commission for its adv^e as to 

whether the charge or charges, as the case may be, to be framed and the penalty or penafties to be imposed 
under regulation 39; , , , 

(0 TheCompetentAuAorityshall,afterconsideringAeadviceofAeCentralVigilanceCommission,imposeAe 

Explanation 'prAe purposes of Ais regulation, an officer or empioyee shall be deemed to be guilty of corrupt practices 
fr^eZcoliitteLa^ofcrimin^^ '3. '4- 15»d ' 6ofthe Prevention of Co^ption 

Act, i988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained 
exercising his powers with an improper or corrupt motive. . , i 

. 44. Restriction on engagementofaUgalPractitmner.-For Aepuqioses of ^y enquiry 

Ae officer or employee shall not engage a legal practitioner without prior permission of Ae Competent Authority. 

45. Dfeciplinary proeeedings after retirement.-(l) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even a ® ^ 
superannuation for Ae specific purpose of continuation and conclusion of Ae disciplinary proceedings and 

orders employee who is under suspension shall not be eligible for any subsistence allowance for the 

period beyond the date of superannuation. u • 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall to be 

on the diS of superannuation but L dfsciplinary proceeding shall continue as if he was in service until Ae proceedings 

are concluded and final order is passed in respect Aereof. • 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall ^ ^ P ^ 

and/or al owances after the date of superannuation and also not be entitled for Ae payment of rebrement benefits A he 
pSiigTcomJlried and final order is passed thereon except his own contribution to Contributory Provident Fund 

(CPF) 

Explanation For the purposes of this regulation, the normai retirement benefits such as f 

« may be withhriTtill Ae completion of Ae disciplinary proceeding and passing of final order by the Competent 

Authority and the release of benefits shall be as per the final order of Ae Competent Authority. . 

^46 Suspension.-An officer or employee may be placed under suspension by Ae Competent Authority 
during such suspension period, Ae officer or employee shall be entitled for the following subsistence allowance, namely. 

1. In case of an Officer: 

(T fI Ae first Aree monAs of suspension, one-Aird (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period,— 

(a) where the enquiry ishelddepartmentallybytheBank,one-half(l/2)ofthebasicpay Aeofficerwas 

drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

Forthe entire period of suspension, dearness allowance and other allowances excepting special allowance, if any 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2 , Employee: 

(A) Basic Pay: 

(0 For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(iO For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

k ti U ^ period of suspension, dearness allowance and other allowances excepting special al lowance if any 

shall be calculate on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

* • k officer or employee shall be entitled to receive payment of subsistence allowance unless he 

nimishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

^ovided fiirther that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
o^secured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 


Jr^tment Of s^pension period and allied matters.-< I ) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
^ol^entewluch he would have received but for such suspension or the period he was under suspension and that, if the 
Conqjetent AuAonty decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 


P) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

1 .= An officer or employee may prefer an appeal against any order passed under these 

reflations to the Appellate Authonty mentioned in regulation 50 within a period of 45 days (fom the date of receipt of such 


•u j Appellate Authori^ shall decide the appeal and pass order preferably within a period of 6 months from 

the date of receipt of the appeal. 


50. Appellate authority.—^An appeal shall lie before,— 

(0 the Board, where the Chairman is the Competent Authority; and 
00 the Chautnan, where any other officer is the Competent Authority. 

51. Requirement of an appeal—Eveiy appeal shall comply with the following requirements; namely,— 

(0 it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
paddmg or superfluous verbiage; 

00 it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iiO it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 


f 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 

employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive . 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-Vl 

LEAVE AND JOINING TIME 

55. Kinds of leave,—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by hm in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed ^ a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leaveto join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave,—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Uave.-<1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 

pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fiiil substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 

regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
, (a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. • 

62. Sick Leave and Additional sick leave. —(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw hill emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation, — 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 


II 
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From the 1st day of September, 1987 till October 18 . 2005 , an officer or employee shall be eligible for 20 days 

of sick or medical leave for each completed year of service. 

3 From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical 

completed year of service subject to a maximum of 18 month during the entire service and such leave c» ^ 
accumulated up to a period of540 days during the entire service and may be avaited of only . 

medical certificate issued by a medical practitioner acceptable to die Bank or at the Bank s discretion nomm 

by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years o ® ^ ® 

eligible for 30 days additional sick leave for each completed year of service subject to a maximum o y . 

63. Extraordinary Leave.-(1) Extraordinary leave niay be granted to an offii^ or employ wta no^CTl^^^ 

is due to him and when having regard to his iength of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 

occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 

leave up to a total period of 720 days to an officer or employee . 

Provided further that in case of chronic sickness of an officer or empioyee, the Chairaian may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 

the specific reasons therefor in writing. i„ 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 

combinationwithorincontinuationofanyotherkindofleaveadmissibletotheofficeroremployee, 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 

leave shall not count for increment: , j - 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave w^ ^ 

account ofillness or any other reason beyond the control ofofficer or employee, he may direct that the periodofextraordinaiy 

leave would count for increment. 

64 Special Casual Leave and Special Uave.-An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee 

jling civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 

the Central Government. 

65 Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity eave 
including in respect of post natal period or at the time of miscarriage or abortion 

however that not more than 12 months of such leave shall be available during the entire period of service of a female officer 

or employee. . 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner accepta 

to the Ba^. entire service period to a female officer or employee 

whohasnLlgchild,forlegallyadoptingachildwhoisbelowlyearofagetillthechildreachesthea^^ 

to a maximum period of 2 months subject to the following terms and conditions, namely . 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66 Paternity Uave.-(l) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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of the Ba^ • Leave.-All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 

k where m officer or employee dies in service, there shall be payable to his legal representatives sums 

at^Ae^^^of hk or.employee as if he has availed of the privilege leave that he had accumulated 

at the time of his death subject to sub-regulation (4) of regulation 61 : 

• 1 •*'“* where a staff retires from the service of the Bank, he shall be eligible to be naid a sum 

to (4)Tf 

■A ^tovided also that m respe« of the employee where his services are terminated owing to retrenchment he shall be 
paid pay and allowances for the period of privilege leave at his credit 

leaves htf 'nifr/of H 'h “““It-—An officer or employee who has been sanctioned leave and 

leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters 

return to^uty^* ^ of leave of an officer or employee is the working day preceding that upon which he reports his 

70. Joining Time.-<l) A officer or employee shall be eligible for joining time on one occasion to enable him,- 

(a) tojom a new post to which he is appointed while on duty in his old post or 

(b) to join a new post on return from leave. 

( 2 ) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 

travel, and '' ^ 

(b) m respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

nkr. nf the penod s|»nt on joining time, an officer or employee shall be eligible to draw the emoluments at the 

place of old or new posting, whichever is less. 

post shalfbe excluded**'"® the joining time admissible to an officer or employee, the day on which he is relieved from his 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 
(5) No Joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ifr his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the^^fer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 


CHAPTER-VU 

miscellaneous 

Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
^ sp^ified m the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
mp oyees Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 


(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 

of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 
(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 


o or employee shall be eligible for payment ofgratuity either as per the provisions of 

the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on— 

(a) retirement, 

(b) death, 


(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service; 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months pay . 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gramity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73 Domicile.—{I) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-111 and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—< 1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organizatlon.-The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 

Board: . 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 

Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.-< I) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE^-! 


[See regulation S{4){ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt^Kum.s/o w/o .. ^ ' 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iiD That 1 have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 


Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.»do hereby declare that I will faithftilly, truly and to the best of my skill and 

abUity execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or tf e business of any person having any 
dealing with the said Bank. 

Signed before me 

Signatu'e: 

Name ir full: 

Designation : 

Signature: 

Name in full: 

Designation: 

Place: 

Date; 

SCHEDULE-ffl 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the. 

declare...(Place) in...(District) as my place of domicile. 

1 . *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below : 


Bank hereby 


.(Place) has 


♦Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


SATYANARAYAN SAHU, Chairman 
[ADVT.ni/4/218T/10/Exty.] 
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